WHY DOES
AN ILO
CONVENTION
ADDRESS

IT CAN CHANGE LIVES

DOMESTIC
VIOLENCE?

Domestic violence is not a
private issue. It can affect health
and safety and employment
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Campaign for the ratification of C190
~and the elimination of violence and
- harassment in the world of work.

~ #C190 e
- #ITCANCHANGELIVES

productivity; workers subjected
to domestic violence can be
threatened at work and
colleagues may witnesses the
violence. Employers have a duty
of care, and could provide paid
leave, help with contacts to
support organizations, grant
flexible hours, etc. A victim of
domestic violence should not
have to choose between her
safety and her job.
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